CHECK ID PAY TYPE PAID TO THE ORDER OF/DESC

1cC
1cC
1C
1C
1C
1C
1w
1w
1w
1w
1cC
1C
1C
1C
1C
1C
1cC
1cC
1cC
1cC
1cC
1C
1C
1C
1C
1C
1cC
1cC
1cC
1cC
1cC
1cC
1C
1C
1C
1C
1cC
1cC
1cC
1cC
1cC
1cC
1C
1C
1C
1C

US POSTAL SERVICE

COMMISSIONER OF TAXATION & FINANCE
SCANLON, KIMBERLY

MOONEY, RICHARD

MCINTYRE, DONOHUE, ACCARDI
BRANIGAN, STEVE

TRUST & AGENCY FUND INC. VILLAGE OF FLORAL PK
LIBRARY FUND, INC. VILLAGE OF FLORAL PK
JPMORGAN CHASE CREDIT CARD

JP MORGAN CHASE BANK

ABLE LOCK SHOP

ACCURATE FIRE EQUIPMENT CORP.
ALILIONIS, HENRY

AMAZON CAPITAL SERVICES

AT&T MOBILITY

ATLANTIC A PROGRAM OF DE LAGE LANDEN FINANCIAL SERVICES
ATLANTIC SALT INC.

BACKFLOW SPECIALISTS INC.

BARNWELL TIRES

BEST HARDWARE & MILL SUPPLIES
BEVERIDGE & DIAMOND, P.C.

BLANK SLATE MEDIA LLC

BOWEN AUTO ELECTRIC, INC.

CAPPY'S PAINT & WALLPAPER

COGAN MD, FREDRIC

COMP ALLIANCE NYS ASSESSMENT ACCOUNT
CON-KEL LANDSCAPING

CONWAY, KEITH

CSEA EMPLOYEE BENEFITS

DEEKS, JOANNE

DEER PARK HYDRAULIC CO., INC.

DEVO & ASSOCIATES

E & KPRINTING

EMERGENCY RESPONDER PRODUCTS, LLC
ESCREEN INC.

FASTENAL

FEDERAL EXPRESS

FIVE TOWNS TOTAL MEDICAL

FLEETPRIDE

FLOOR MASTER CARPET

FLORAL PARK HVAC CORP.

GABRIELLI TRUCK SALES LTD

GLENCO SUPPLY INC.

GLOBAL MONTELLO GROUP

GO WEST ELECTRIC

GRADE A PETROLEUM CORP.

CHECK AMOUNT
5,000.00
2,932.54
1,606.42

800.00
1,531.32
8,677.48

499,541.35
100,000.00

501.91

2,849,149.10

235.00
5,363.47
2,222.50

472.51
1,798.09
1,553.44

343.42
1,170.00
1,332.84

168.94
2,376.00

201.25

426.90

215.31

187.50

94,891.50
5,000.00
500.00
11,453.72
67.78
140.00
306.60
50.00

537.99

656.25

550.27

7.66

687.60

230.58

150.00

304.95
3,702.83
3,679.30

13,998.32
800.00
817.55



CHECK ID PAY TYPE PAID TO THE ORDER OF/DESC

1cC
1cC
1C
1C
1C
1C
1cC
1cC
1cC
1cC
1cC
1C
1C
1C
1C
1C
1cC
1cC
1cC
1cC
1cC
1C
1C
1C
1C
1C
1cC
1cC
1cC
1cC
1cC
1cC
1C
1C
1C
1C
1cC
1cC
1cC
1cC
1cC
1cC
1C
1C
1C
1C

GREEN, JAMES

HEARNE PEST CONTROL, INC.

HOME DEPOT CREDIT SERVICE

ISLAND MUSCULOSKETAL CARE

IWORQ SYSTEMS INC.

JAMAICA ASH & RUBBISH REMOVAL CO., INC.
JOHNSON CONTROLS FIRE PROTECTION
JOHNSON CONTROLS, INC

JOSEPH KARAM

JOSEPH O'GRADY

JOSEPH SAWICKI

KEVIN PEARSALL

KEVIN ROE

KEVIN ROE

L.I. SANITATION EQUIPMENT CO.
LIFFCO POWER EQUIPMENT
LUBRICATION ENGINEERS

MARK MINERO

MAYDAY COMMUNICATIONS INC.
MAYFAIR POWER SYSTEMS INC COMMAND POWER SYSTEMS
MAYO, DEAN

METER PRODUCTS CO., INC.
METLIFE-GROUP BENEFITS

MICROSOFT

MILITARY TRIBUTE BANNERS

MILLER BROS. PLUMBING & HEATING
MINEOLA BICYCLE FITNESS & MOWER
MTA - LIRR GREYSTONE-ATT J NACLERIO
MULLEN, MARC

MURPHY, CATHERINE P.

NEW HORIZON COMMUNICATIONS

NJ MC CANN PLUMBING & HEATING
NYS ASSOCIATION OF CITY & VILLAGE CLERKS
OPTIMUM

PARAMOUNT TOOL & EQUIPMENT CORP.
PARTS AUTHORITY

PSEG LONG ISLAND

QUARKSOFT, LLC

ROADWORK AHEAD, INC.

RYAN, BRENNAN & DONNELLY LLP
SPRAGUE OPERATING RESOURCES LLC
STAPLES CONTRACT & COMMERCIAL
STERLING SIGN COMPANY

STRATFORD FLOOR SERVICES DBA: FLOOR MASTER CARPET WORKROOI

SUFFOLK LOCK & SECURITY
SUSAN REILLY

CHECK AMOUNT
6,300.00
600.00
81.56
650.00
18,000.00
10,878.98
6,351.64
250.00
620.00
35.00
1,545.95
35.00
35.00
620.00
54.48
428.87
258.77
42.48
2,651.00
1,003.87
51.96
800.00
830.55
623.74
2,369.00
382.00
394.93
10,212.50
750.00
525.00
312.82
1,645.00
200.00
106.46
85.95
2,332.69
4,225.56
751.11
160.00
7,500.00
7,856.44
310.34
1,050.00
7,800.50
6,173.10
1,150.00



CHECK ID PAY TYPE PAID TO THE ORDER OF/DESC

1C
1C
1C
1C
1C
1C
1C
1C

2C
2C
2C
2 W
2C
2C
2C
2C
2C
2C
2C
2C
2C

8C
8C
8C
8C

TIERNEY & COURTNEY
TOPLINE TOOL WAREHOUSE INC

TOWN OF HEMPSTEAD DEPARTMENT OF SANITATION

TRAILER CITY

UNITED AG & TURF

VERIZON

WALSH, ARTHURT.

WATER AUTHORITY OF WESTERN NASSAU COUNTY

Total General

LG NAGEL, CIENNA

LG NAGEL, CIENNA

IN THE SWIM DISCOUNT POOL SUPPLIES

TRUST & AGENCY FUND INC. VILLAGE OF FLORAL PK
AACS CORP.

BRZOZA, MICHAEL

COMMERCIAL CLEARWATER CO

FLORAL PARK DINER

FOPPIANO, KAITLIN

KING, GENA

NJ MC CANN PLUMBING & HEATING
TRENTACOSTE, LAURA

WATER AUTHORITY OF WESTERN NASSAU COUNTY

Total Pool

MACEDO CONTRACTING SERVICES INC.
XYBIX SYSTEM, INC.

MAYDAY COMMUNICATIONS INC.

RDA LANDSCAPE ARCHITECTURE, PC

Total Capital

Total Register

CHECK AMOUNT
3,125.00

348.00
52,415.66

29.98

109.52

305.11

250.00
150,025.90

3,941,991.61

30.00
30.00
256.44
8,456.39
3,625.00
210.00
1,045.00
2,500.00
320.00
49.98
1,380.00
480.00
61,258.05

79,640.86

368,193.89
38,827.00
88,743.00

1,995.00

497,758.89

4,519,391.36




FLORAL PARK BOARD OF TRUSTEES
PUBLIC INFORMATION MEETING
NY FORWARD (Round 2) APPLICATION
TUESDAY, SEPTEMBER 26, 2023 7:30 pm

Join Zoom Meeting
https://us02web.zoom.us/i/821706785697pwd=aW ViYzFqajlPSUZqclRQSDhPMWdyZz09
Meeting ID: 821 7067 8569Passcode: 862093

A special meeting of the Board of Trustees was held on Tuesday, September 26, 2023 at 7:30 pm
at Village Hall, Firefighters Hall. The Mayor opened the meeting and stated that the meeting was
available by way of remote/video access.

Present were Mayor Kevin Fitzgerald, Trustees Lynn Pombonyo, Frank Chiara, Jennifer Stewart
and Michael Longobardi, Village Administrator Gerard Bambrick, Village Clerk Susan Walsh,
Building Superintendent Renee Marcus, and Research Assistant Darlene Lanza.

The purpose of the meeting was to gain public, business district and resident input regarding the
Village’s business district’s downtown revitalization application for the NY Forward Grant to be
submitted no later than September 29, 2023. The Village’s goal is to hopefully obtain a $4.5
million grant to revitalize the Tulip Avenue Business District as identified in the power point
presentation.

Mayor Fitzgerald and Deputy Mayor Lynn Pombonyo presented the objectives of the overall
project which included adaptive reuse of existing vacant or underutilized buildings; improve
pedestrian safety and ADA compliance; maintain high occupancy for businesses and attract new
businesses; implement a centralized parking system; enhancement of additional greenery and
public spaces; integration of artwork; and future expansion of business areas or re-zoning, to
name a few.

Two sites have been identified as future potential projects where the owners of the property will
partner with the Village to make facade and other improvements that will transform the building
to a style and use that is congruent to the existing neighborhood attracting and maintaining
businesses: 170 Tulip Avenue (vacant bank building) and 51 Atlantic Avenue (located opposite
LIRR).

There being no questions or concerns, Mayor Fitzgerald thanked Deputy Mayor Pombonyo and
Superintendent of Buildings Renee Marcus for their effort and time in preparation of the
application and then closed the meeting at 8:15 pm.

Susan Walsh
Village Clerk


https://us02web.zoom.us/j/82170678569?pwd=aWVjYzFqajlPSUZqclRQSDhPMWdyZz09
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INCORPORATED VILLAGE OF FLORAL PARK
Board of Trustees MINUTES
Tuesday, September 19, 2023 8:00 pm - Village Hall Courtroom

https://us02web.zoom.us/}/824913975962pwd=Q2w1UE12S2tkbSOURXNmMmWTIY cXpvZz09
Meeting ID: 824 9139 7596

Passcode: 995263

Dial +1 646 558 8656 US (New York)

Mayor Fitzgerald opened the Regular Meeting of the Board of Trustees at 8:00 PM and led all in the Pledge of
Allegiance.

Present were Mayor Kevin M. Fitzgerald, Trustees Lynn Pombonyo, Frank Chiara, Jennifer Stewart and Michael
Longobardi, Village Administrator Gerry Bambrick, Village Clerk Susan Walsh, Deputy Village Clerk Lara
Verbanac, Superintendent of Buildings Renee Marcus, Police Commissioner Steven McAllister, Superintendent
of Public Works Kevin Ginnane and Village Attorney John Ryan.

Before the start of the meeting, Mayor Fitzgerald held a moment of silence in honor two firefighters who passed
away recently. Both Chief Frank Wakely, Sr. and Joseph Reardon served for quite a long time as volunteer
firefighters in the Floral Park Fire Department.

Mayor Fitzgerald announced that prior to moving the agenda, the residents have the opportunity to make

comments or ask questions on items that are on the agenda only. Public comment opened at 8:02 PM and closed
at 8:36 PM. Mayor Fitzgerald then moved the agenda.

On motion by Trustee Pombonyo, seconded by Trustee Chiara, and carried unanimously, the Board approved
the Regular Board of Trustees Minutes held on Tuesday, September 5, 2023.

Trustee Chiara offered Resolution No. 2023-189 to approve the Schedule of Accounts Payable as follows:

General Fund $1,349,973.25
Pool Fund $ 50,280.75
Capital Fund $ 77.148.00
Grand Total $1,477,402,02

The Resolution was seconded by Trustee Stewart and adopted on roll call as follows:

Trustee Pombonyo - Aye
Trustee Chiara - Aye
Trustee Stewart - Aye
Trustee Longobardi - Aye
Mayor Fitzgerald - Aye

On motion by Trustee Stewart, seconded by Trustee Longobardi, and carried unanimously, the Board
approved/ratified the request to use public facilities subject to receipt of certificate of insurance and sound
device permit fee, if applies, as follows:

i.  Hance Family Foundation to use Centennial Gardens for their Grow with Me Program on Thursday,
October 5, 2023 (RD 10/12/23) from 8:00 am to 3:00 pm with set up the day before subject to the
review and approval of Supt. of Recreation and FP Conservation Society;

ii.  Oelkers Foundation to use the Spooner Street Parking field behind Trinity Restaurant to hold their
annual fundraiser on Sunday, September 24, 2023 from 1:00 pm through 7:00 pm including use of
tent(s) in parking field;

iii.  Girl Scout Troop #1582 to use the Recreation Center for their meetings on Saturdays from 1:00 to
2:30 pm, namely: 11/18/23, 12/16/23, 2/24/23, 3/23/24 & 5/18/24 subject to the review and approval
of Supt. of Recreation;

iv.  Girl Scout Troop #1321 to use the Recreation Center for their meetings on Wednesdays from 6:30 to
7:30 pm, namely: 9/27/23, 10/18/23, 11/15/23, 12/13/23, 1/17/23, 2/14/23, 3/13/23, 4/17/23, 5/15/23
& 6/12/23 subject to the review and approval of Supt. of Recreation;

v.  Mary Quinn Mark Foundation (MQM) to use the Recreation Center for their classes/programs on
Fridays from 12:00 noon to 2:00 pm beginning on October 13, 2023 through June 28, 2024 subject
to the review and approval of Supt. of Recreation;

vi.  CSEA Unit request to use Firefighters’ Hall on Thursday, October 5, 2023 from 4:00 pm to 6:00 pm
for a brief meeting of members;

vii.  AHRC to use Recreation Center on Thursday, September 21 at 7:00 pm, October 19", November
16", December 21, March 21, April 18, May 16 and June 20" at 1:30 pm for their monthly
meetings subject to the review and approval of Supt. of Recreation Kurt Meyfohrt;


https://us02web.zoom.us/j/82491397596?pwd=Q2w1UE12S2tkbS9URXNmWTlYcXpvZz09
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On motion by Trustee Longobardi, seconded by Trustee Pombonyo, and carried unanimously, the Board
approved the below-listed block party application(s) in accordance with Section 32-12d of the Village Code:

On Between Dates
Pansy Avenue Floral Boulevard & Crocus Ave Saturday, 10/14/23 (RD 10/15)
Ash Street Landau Avenue & Raff Avenue Saturday, 9/30/23 (RD 10/1)

Trustee Pombonyo offered the Resolution No. 2023-190 to authorize the refund of $210.00 to Michael and
Carol Brzoza for pool membership fee due to unforeseen circumstances;

The Resolution was seconded by Trustee Chiara and adopted on roll call as follows:

Trustee Pombonyo - Aye
Trustee Chiara - Aye
Trustee Stewart - Aye
Trustee Longobardi - Aye
Mayor Fitzgerald - Aye

Trustee Chiara offered the following resolutions granting the Village to sign listed agreements:

Resolution No. 2023-191 — Approve the Village to enter into an Agreement with Roadwork Ahead piggybacked
off of Farmingdale Contract to perform concrete work and install Belgian block curb border on Tunnel Street in
the amount of $24,200.00 and authorize the Mayor or Village Administrator to sign said contract.

Resolution No. 2023-192 — Approve the Village to enter into an Agreement with Roadwork Ahead piggybacked
off of Farmingdale Contract to renovate the 9/11 Relic Memorial as per proposal in the amount of $19,000.00
and authorize the Mayor or Village Administrator to sign said contract.

Resolution No. 2023-193 — Approve the Village to enter into an Agreement with Fire Rescue Systems for fire
department communication program services in an amount not to exceed $68,510.00 and authorize the Mayor

or Village Administrator to sign said contract.

The Resolutions were seconded by Trustee Stewart and adopted on roll call as follows:

Trustee Pombonyo - Aye
Trustee Chiara - Aye
Trustee Stewart - Aye
Trustee Longobardi - Aye
Mayor Fitzgerald - Aye

Trustee Stewart offered Resolution No. 2023-194 to determine that the application of Bhavesh Patel for a
Special Use Permit to operate an ice cream shop for property located at 153 Tulip Avenue, Floral Park, NY
11001 is a Type II action as that term is defined in SEQRA and will not have a significant effect on the
environment.

The Resolution was seconded by Trustee Longobardi and adopted on roll call as follows:

Trustee Pombonyo - Aye
Trustee Chiara - Aye
Trustee Stewart - Aye
Trustee Longobardi - Aye
Mayor Fitzgerald - Aye

Trustee Longobardi offered Resolution No. 2023-195 to grant the application for the Special Use Permit of
Floral Park Depository 1929 Realty Partners, LLC for property located at 99 Covert Avenue subject to the terms
and conditions set forth in the Decision and Resolution.

The Resolution was seconded by Trustee Pombonyo and adopted on roll call as follows:

Trustee Pombonyo - Aye
Trustee Chiara - Aye
Trustee Stewart - Aye

Trustee Longobardi - Aye
Mayor Fitzgerald - Aye
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Deputy Mavor Lynn Pombonyo

Police Department

INTEROPERABILITY and SPEED OF KNOWING are two of the key features that Lieutenant Tom McCarthy
of our FPPD uses to describe the significant advantages that the Department's newly upgraded radio
communications/dispatch systems offer.

The FPPD has six Dispatchers who, one at a time, work twelve-hour shifts. They coordinate all FPPD
communications including community calls for fire and emergency assistance. The Dispatchers also interact with
other agencies outside Floral Park.

The dispatch area contains two state-of-the-art stations (one for the Dispatcher and the other, for possibly the
Commissioner, Lieutenants or Sergeants to monitor situations and/or communicate with other agencies). Large
monitor displays of digitized maps; vital sources of data relating to Police working in the field; the status and
history of crimes and convicted individuals; and other relevant information, often needed in emergencies, are
accessed quickly and efficiently. Another large touchscreen monitor provides single or multiple access to
communication with significant partner agencies. There is touchscreen access to our FPPD officers; Firecom
(dispatching and coordinating fire and emergency communications for all of Nassau County's Fire Departments);
the Nassau County Police Department (including the NCPD helicopter); and other FPPD personnel. Thus, our
Dispatchers can communicate with FPPD officers and Firecom simultaneously for fire and rescue calls, reducing
redundancy and time; or, communicate with FPPD and NCPD when both Departments are directly involved in or
need to be kept abreast of relevant events. FPPD's touchscreens and one microphone now replace our former radio
communications system that required Dispatchers to speak through multiple microphones, one for each agency,
not ideal in today's technological world.

FPPD's research on up-to-date, integrated radio communications systems and CAD (computer-assisted dispatch)
began a number of years ago and included a thorough review of the literature, conversations with related
companies and other Police Departments, demonstrations of the equipment and their features, and visits to
Departments as far away as Rockland County and New Jersey to view their systems in operation.

New York State grants have partially funded the new systems and additional shared services funding is in
progress.

Lieutenant McCarthy emphasizes the fact that the radio communication system and CAD are simply faster when
speed is critical, which is almost always the case for our FPPD.

Another FPPD technology upgrade is the Live Scan program. Fingerprinting is digitized, enabling multiple law
enforcement agencies to share the prints and exchange information about individuals, warrants, and criminal
history in real time, and then act upon it. This critical upgrade was about 75% grant funded.

Yet another very effective and user-friendly FPPD communication device is the Department's Facebook page.
Refer to it for interesting Floral Park happenings, reports of Police involved incidents taking place, and personal
and neighborhood safety tips. Thank you FPPD for keeping us safe, informed, and current with police science
and best practices. Please be safe out there!

Chambers of Commerce and Qur Businesses

After a hugely popular and successful Belmont Stakes Street Fair in June, the Floral Park Chamber of Commerce
held its first very well-attended meeting of 2023-24, led by president Marie Grant. At this time, the Chamber
members are voicing their very strong and enthusiastic support for continuing their Friday night before the
Belmont Stakes Street Fair in June, 2024. We'll keep the details coming, so stay tuned.

Meanwhile, over on Covert Avenue, big preparations are under way for the Covert Avenue Chamber of
Commerce Street Fair, taking place on Saturday, October 14" led by president Rene Jorglewich. This week's
Street Fair preview highlights include a craft fair, face painting, big prize raffles, and lots of fun for families and
children.

Support our two Chambers of Commerce and our businesses, and SHOP, DINE AND HAVE FUN LOCAL right
here at home!

Conservation Society (FPCS)

We were happy to see everyone back at Centennial Gardens and Bird Sanctuary after last Monday afternoon's
flooding deluge of rain. Happily, two to three feet of water receded by the next day and, gratefully, we thank all
those who participated in the clean-up process. The water from the Nassau County recharge basin, located near
the Carnation/Raff Avenues intersection, contained large amounts of straw, twigs, weeds and silt which have been
painstakingly removed by Parks Superintendent Kurt Meyfohrt and staff members Don Haug, Walter Dreyer,
Tom Gill, Joann Deeks and others, FPCS president Dennis McEnery with the dedicated volunteers, Con-Kel
Landscaping, and friends.

Appreciation also goes to Department of Public Works Superintendent Kevin Ginnane, Supervisor Kevin Pearsall,
Supervisor Kevin Roe, and their staff for their expertise and skill with interior roadway, pathway and irrigation
repairs. Supporting our beautiful Gardens takes a lot of dedicated people and a lot of hard work.
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And now, the Gardens coming attractions: Fall in and around the Gardens. Take in nature's seasonal changes and
spectacular fall colors as you walk around the Gardens and admire it all from up close inside. And the Fairie
Forest Festival returns on Saturday, October 28%. Volunteer and visit this magical place. See Ann Moynagh's
bright and colorful Floral Park Centennial Gardens Facebook page for the Festival and Family Fairie House
contest details.

Celebrate Fall in our very picturesque Village and Gardens!

Trustee Frank Chiara

Fire Department

In the last couple of weeks, our Village Volunteer Fire Department is mourning the loss of four of their valued
Members. These individuals served the department for many years offering their service, wisdom, and guidance
to other members while performing their volunteer service within our community.

Chief Mike Ostipikwo, served 51 years as a member of the Rescue Company

Chief Frank Wakely, Sr., served 60 years in the Active Company

James J Norman, Jr., a firefighter who served for many years in the Active Company

Joseph Reardon, an EMT, who was a member of the Rescue Company

These four volunteers highlight the dedication to service that members of the Floral Park Fire Department so
proudly portray.

On behalf of the Village of Floral Park, we extend our condolences to the families of these esteemed members.
We thank them for supporting their loved ones while they dedicated themselves to volunteering with the Floral
Park Fire Department. They will always have our gratitude and thanks for their many years of service and their
contribution to making our community safe and a great place to live. May they rest in peace and continue to look
over us all.

At the last Fire Council meeting it was announced that Recue Company Member Venetia Chiara has completed
the fire service school and is now a certified firefighter. This increases the number of Rescue Members to six
who hold both the certifications as volunteer EMT’s and Firefighters for our department. Congratulations Venetia
and thank you for your service to our Village.

The Department has completed 2 weeks of their annual fire school training. They will be conducting fire drills at
our Village schools on October 13, 2023.

Library
Every year Nassau County has a program inviting library patrons to tour the 58 libraries in Nassau County. When

a patron completes the tour, their name is entered into a raffle for a prize. The theme for this year program was
“all together now”. Kelly from the Floral Park Library staff designed the logo for the 2023 program which was
used by all the Nassau libraries.

Our Floral Park Library was visited by 576 patrons and the common comment received from the visitors was how
friendly our library was. Not surprising! Our library staff, led by Pat Eren, does a fantastic job.

On Saturday 9/23 from 10:00 AM to 4:00 PM the 4™ Annual Lawn Sale will take place on the library lawn. The
rain date for this event is Sunday 9/24 from 12:00 PM to 4:00 PM. Nearly fifty individuals have signed up for
spaces to sell their crafts, books, old items, and new items. All are invited to come, browse, and purchase items
in support of this event.

On Wednesday 9/27 from 1:00 PM to 3:00 PM the library is hosting a Nassau County Property Tax Exemption
Workshop. This event is sponsored by County Executive Bruce Blakeman’s Office. The workshop will help
guide and answer questions on property tax exemption. Ifinterested, please register at www.floralparklibrary.org.

Trustee Jennifer Stewart

Department of Public Works

I would like to thank DPW for their efforts in preparing our Village’s two 9/11 Ceremonies. Without their behind-
the-scenes work, we would not have such beautiful remembrances. I would also like to thank Village Clerk Susan
Walsh for all she does to make sure our Remembrance is flawless.

The Highway Department has been sweeping and maintaining all Village roads, with potholes being filled, and
faded street signs in various locations being replaced. Crews have repaired a damaged pathway in Centennial
Gardens. The Parks Department maintained and weeded all Village parks, pocket parks, parking lots and all
commercial areas.

The Sanitation Department has collected 70 tons of household waste, as well as 10 tons of paper, 7 tons of
comingled plastics, and 15 tons of bulk rubbish. Our mechanics have been hard at work preparing our machinery
for the leaf season along with general repairs and maintenance of all DPW and police department vehicles. The
Maintenance Department cleaned and maintained all Village buildings and began hanging brackets and banners
of our wonderful Veterans for display around the Village. Take a moment to really look at the banners...they are
beautiful and a wonderful way to pay tribute to our Veterans.

4VS
This week the 4 Village Studio will feature various shows, such as: Author Corner with Stephanie Larkin
presenting Deborah Burns and “The 7 Days - A Classic Nursery Rhyme Made New”; Wes Houston Presents,
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Wes presents Bryan Gallo, singer, songwriter, & artist; Uncorked with Rex Whicker - Mr. Whicker pairs his
family’s automobiles with deserving wines; FPFD - Red Alert with Larry King, AEMT featuring Tenitris
Mclnnis, Special Agent presenting “Federal Law Enforcement and the Fire Service; and lastly A Flashback of
the Antique Road Test which was recorded in 2016.

MTA/LIRR

The main line work originally planned for last weekend was cancelled due to an MTA manpower issue. We expect
work on the main line this coming weekend as well as the weekend of 9/30. The Village Board and Village
Administrator Gerry Bambrick are working diligently to come to an agreement with the MTA regarding our
outstanding issues with our 3™ Track MOU.

Trustee Michael Longobardi

Building Department

Centennial Hall demolition is complete and is awaiting the county site plan approval. Once received, the
developer is set to move forward starting the foundations. County approval is still pending for the Covert Avenue
fire property. Foundation work will start approved. Taco Bell on Jericho Turnpike is complete and will open
once staffing is finalized. The cleanup at the fire building at 266 Jericho Turnpike will continue a few more
weeks. Structural assessment of the building will be done after that. No plans have been presented yet for the
rebuild. Regarding the reports of no fire alarms or sprinklers that continue on News 12, the building predated
those codes which were not required. These items will be addressed as required based on the proposed future
build. The new multi-purpose rink is now open for use. There are some items to still address with the surfacing
that will be performed in the spring.

Pool and Recreation

The fall activities and events are well underway. We have two football leagues. Titans Football started this past
weekend and Youth Council Football will start in late October. Fall baseball, tennis and pickleball are up and
running. The Soccer League is using our fields for practice during the week. Our new kickball league had a great
response with 8 teams and over 900 people registered. The first games were played this past weekend. Screaming
Eagles Hockey is back and will start the end of the month as they look forward to christening the new rink. We
also have various local organizations and three senior activity programs using our facilities. In addition to sports,
our recreation center will once again host the annual Liz’s Day on Saturday September 30" with a rain date of
October 1*. Come out and enjoy a great day with family and friends, and help support research to find treatments
and a cure for Breast Cancer. Our recreation center is very active in the fall offering something for everyone.
Another reason Floral Park is a great place to live and raise a family.

Town-Village Aircraft Safety & Noise Abatement Committee (TVASNAC)

TVASNAC, the Town-Village Aircraft Safety & Noise Abatement Committee in the Town of Hempstead held
its September meeting here in Fire Fighters’ Hall on Monday September 18", This meeting was attended by over
80 residents from Floral Park and neighboring communities. James Vilardi, Executive Director of TVASNAC,
opened the meeting and turned it over to Floral Park Resident and committee member Andrew Weiss to run the
meeting. He began with an explanation of what the committee is and is not and then presented several ideas and
issues they are currently addressing with the FAA to improve our quality-of-life issues with respect to planes and
air traffic. It is important to note this committee is made up of fellow residents to advocate on our behalf to the
FAA to improve our quality-of-life issues. The meeting was then opened to the residents to discuss their issues
and ideas. These ideas, while they may seem simple solutions, involve the FAA, a federal agency and the
coordination among multiple agencies and our elected officials. This Committee brings these ideas to the federal
agencies and advocates on behalf of our residents to hopefully get the FAA to implement them and improve the
air noise issues and our quality of life. It is important that we as residents continue to file noise complaints with
the FAA because the complaint numbers matter. You can go to the TVASNAC page on the Town of Hempstead
website, scroll down and click the links to submit a complaint to FAA and Port Authority. You can also call the
FAA noise complaint Line at 1-800-225-1071 or reach out to our elected officials at every level asking them to
advocate as well. The committee meets the 4™ Monday of the month. The next meeting will take place Monday
October 23, 7:00 PM at Cedarhurst Village Hall.

Mavor Kevin Fitzgerald

Mayor Fitzgerald expressed his appreciation to Andrew Weiss, Village of Floral Park’s liaison to TVASNAC.
Andrew is a passionate and well-versed individual who used his expertise to educate the 80 plus residents who
attended the September meeting. The next meeting of TVASNAC will be held on Monday, October 23, 7:00
PM at the Cedarhurst Village Hall. Visit their website at: https://hempsteadny.gov/521/Town-Village-Aircraft-
Safety-Noise-Abate.

He reminded everyone that the fence installation by NYRA at Belmont Park will continue when the new fencing
is delivered. NYRA will also be planting arborvitaes along the mini berm that was constructed last spring.

He then reminded everyone that on October 5%, at the Recreation Center, the Westend Civic Association invited
Glen Kozak of NYRA as a guest speaker at their monthly meeting to update the residents on the Belmont Park
project.

The next Regular Meeting of the Board of Trustees is scheduled for Tuesday, October 3, 2023.


https://hempsteadny.gov/521/Town-Village-Aircraft-Safety-Noise-Abate
https://hempsteadny.gov/521/Town-Village-Aircraft-Safety-Noise-Abate
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At 9.05 PM on motion by Trustee Pombonyo, seconded by Trustee Chiara, and carried unanimously, the Board
closed the business meeting and opened to the public.

The Mayor re-opened the meeting for public session at 9:10 PM. At 9:15 PM Trustee Pombonyo motioned to go
into Executive Session, seconded by Trustee Chiara and carried unanimously, the Board went into Executive
Session.

Present were Mayor Kevin M. Fitzgerald, Trustees Lynn Pombonyo, Frank Chiara, Jennifer Stewart and Michael
Longobardi, Village Administrator Gerry Bambrick, Village Clerk Susan Walsh, Village Attorney John Ryan,
Superintendent of Buildings Renee Marcus, Superintendent of Public Works Kevin Ginnane, Police
Commissioner Steven McAllister and Village Attorney John Ryan.

The Board discussed police litigation and personnel matters. Trustee Stewart motioned to come out of Executive
Session, seconded by Trustee Longobardi and carried unanimously. No action was taken.

The meeting ended at 12:17 AM.

Susan Walsh, Village Clerk



EXEMPT STAFF - MANAGEMENT POLICY

Resolved, that the Board of Trustees of the Incorporated Village of Floral Park hereby re-affirms the
following benefits for certain of its employees not included in a collective bargaining unit, specifically
Managerial Employees and Exempt Staff Employees as defined below:

EMPLOYEES COVERED

A. Managerial Employees: Those Village employees appointed by the Mayor and Village
Board of Trustees to the following positions shall be referred to
herein as “Managerial Employees”: (i) Assessor/Purchasing
Agent; (ii)Assistant Superintendent of Public Works; (iii) Clerk to
Village Justice; (iv) Deputy Clerk; (v) Deputy Superintendent of
Public Works; (vi) Deputy Treasurer; (vii) Library Director; (viii)
Research Assistant to the Board of Trustees; (ix) Superintendent
of Buildings; (x) Superintendent of Public Works; (xi)
Superintendent of Recreation; (xii) Village
Administrator/Treasurer; and (xiii) Village Clerk.

B. Exempt Staff Employees: Those Village employees appointed by the Mayor and Village
Board of Trustees to the following positions shall be referred to
herein as “Exempt Staff Employees”: (i) Building Inspector; (ii)
Deputy Assessor; (iii) Secretary to Architectural Review Board; (iv)
Secretary to Board of Review; (v) Secretary to Board of Trustees; (vi)
Secretary to Electrical Board; (vii) Secretary to Library Board; (viii)
Secretary to Village Administrator/Treasurer; (ix) Secretary to Zoning
Board of Appeals.

BENEFITS PROVIDED

1. SICK TIME: Exempt Staff and Managerial Employees shall be granted 12 sick days per year.
All unused sick days may be accumulated up to a maximum of 200 days. In the
event of retirement, resignation, discharge or death, accumulated and unused
leave standing to the credit of such employee shall be reimbursed as follows: (i)
for Managerial Employees, at the rate of sixty-five (65%) of the total sick days
accumulated (to a maximum of 130 days); (ii) for Exempt Staff Employees, at
the rate of sixty percent (60%) of the total sick days accumulated (to a
maximum of 120 days).

2. PERSONAL DAYS: Exempt Staff and Managerial Employees shall be granted 4 days personal leave
each fiscal year, as follows: two (2) personal days shall accrue on June 1% of each



3. HOLIDAYS:

year and two (2) personal days shall accrue on December 1* of each year.
Personal days may not be accumulated and employees who do not use their
personal days by May 31 of each fiscal year shall have such unused personal
days paid out each year at the pay rate applicable as of May 31 of such year.

Exempt Staff and Managerial Employees shall be granted the following holidays
(12 per year):

New Year’s Day

Martin Luther King Day

President’s Day

Memorial Day

Independence Day

Labor Day

Columbus Day

Election Day — Floating Holiday

Veteran’s Day

Thanksgiving Day

Christmas Day

*Christmas Eve (1/2 day) and New Year’s Eve (1/2 day). Library
employees shall receive Christmas Eve as a full day holiday, but New
Year’s Eve shall not be a holiday for Library employees.
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4. Perfect Attendance: Exempt Staff and Managerial Employees who maintain perfect attendance

shall accrue Perfect Attendance Days as follows: two (2) Perfect Attendance
Days for perfect attendance for the period of January through June, and two
(2) Perfect Attendance Days for perfect attendance for the period of July
through December. Perfect Attendance Days may not be accumulated and
employees who do not use their Perfect Attendance Days by December 31 of
each year shall have such unused Perfect Attendance Days paid out each year
at the pay rate applicable as of December 31st of such year.

5. Bereavement Leave: Exempt Staff and Managerial Employees shall be entitled to the same

6. Vacation:

bereavement leave given to employees under the CSEA Rank and File Collective
Bargaining Agreement in effect at that time.

Exempt Staff Employees shall be entitled to four (4) weeks’ vacation.

Managerial Employees shall be entitled to 4 weeks’ vacation and 5 weeks’
vacation after 20 completed years of service.

The Village Administrator/Treasurer and Village Clerk shall be entitled to four (4)
weeks’ vacation and five (5) weeks’ vacation after 15 years of service.

Vacation days may not be accumulated and Exempt Staff and Managerial
employees who do not use their vacation days by December 31st of each year
shall lose such vacation days unless the Village Board approves that such unused



7. Health Insurance:

8. Dental Insurance:

9. Optical Plan:

10. Life Insurance:

11. Longevity:

vacation days may be carried over into the next calendar year and subject to the
such limitations and restrictions the Village Board may impose.

Exempt Staff and Managerial Employees shall be granted coverage under the
NYSHIP plan and the Village shall pay full premium for individual or family
coverage. If an Exempt Staff or Managerial Employee declines coverage, they
shall be entitled to a “buy-out” option, which shall be $750.00 for individual
coverage and $1,250.00 for family coverage. The “buy-out” will be paid annually
upon the anniversary of employment of such employee.

Exempt Staff Employees shall be granted dental insurance coverage under the
Horizon Composite Plan and Managerial Employees shall be granted dental
insurance coverage under the Dutchess Dental Plan and the Village shall pay the
full premium for Exempt Staff and Managerial Employees.

Exempt Staff Employees shall be granted individual optical coverage under the
Silver 12 Plan and Managerial Employees shall be granted individual optical
coverage under the Platinum Plan and the Village shall pay the full premium for
Exempt Staff and Managerial Employees.

Exempt Staff Employees shall be granted life insurance coverage in an amount
of $5,000.00 and Managerial Employees shall be granted life insurance coverage
in an amount of $10,000 and the Village shall pay the full premium for such
coverage.

A. Exempt Staff Employees shall receive longevity payments in accordance
with the following schedule:

Exempt Staff Employees hired before June 1, 2012 completing:
6-9 years $200
10-14 years $400
15-19 years $500
20-25 years $600

Exempt Staff Employees hired after June 1, 2012 completing:
10-14 years $150
15-19 years $500
20-25years  $1000

B. Managerial Employees shall receive longevity payments in accordance
with the following schedule:

Managerial Employees completing:
6—-9years $200.00
10-14 years  $400.00
15-19 years $500.00



20-25 years $600.00
26-30 years $700.00

Longevity payments shall be made in the first payroll after June 1% of each fiscal
year.

12. Retirement: A Exempt Staff Employees who have notified the Village Board of
Trustees of their intention to retire or resign shall be granted the following
retirement benefits:

(a) Life Insurance Coverage. Exempt Staff employee will receive a
$2,500.00 life insurance policy to be paid by the Village upon 25
years of service and minimum age of 55 years.

(b) Health Insurance Coverage.

(i) Full Health Insurance Coverage: The Village agrees to pay
100% Individual or dependent coverage if an Exempt Staff
Employee meets one of the following two conditions:

- At least 25 years of service and minimum age of 55
years at the time of retirement;

OR

- At least 15 years of service and minimum age of 65
years at the time of retirement.

(ii) Partial Health Insurance Coverage: For Exempt Staff
Employees who retire with less than 25 years of service and
are 55 years of age, or less than 15 years of service and are
65 years, the Village will pay 50% of the cost for individual
coverage and 35% of additional of additional cost for family
coverage under current New York State Health Insurance
Plan requirements.

B. Managerial Employees who have notified the Village Board of Trustees
of their intention to retire or resign shall be granted the following retirement
benefits:

(a) Life Insurance Coverage. Managerial Employees will receive
$5,000 life insurance policy to be paid by the Village.



(b) Health Insurance Coverage
(i) Full Health Insurance Coverage: The Village agrees to
pay 100% Individual or dependent coverage if a
Managerial Employee meets one of the following two
conditions:

- At least 25 years of service and minimum age
of 55 years at the time of retirement;

OR

- At least 15 years of service and minimum age
of 65 years at the time of retirement.

(ii) Partial Health Insurance Coverage: For Managerial
Employees who retire with less than 25 years of service
and are 55 years of age, or less than 15 years of service
and are 65 years, the Village will pay for coverage under
the New York State Health Insurance Plan or other plan
maintained by the Village during the Managerial
Employee’s retirement, as follows:

Age 65 and 10 years of service - 100% individual coverage/70% family
Age 60 and 15 years of service -100% individual coverage/70% family
Age 55 and 20 years of service -100% individual coverage/70% family

Adopted by the Village Board of Trustees on October 2, 2023 by Resolution No. 2023 -  originally
adopted by the Village Board on December 21, 1999 by Resolution No. 99-157 and subject to
modification by future Board resolutions.
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